Theater of the Oppressed

The Democracy Development Programme (DDP) in partnership with the Mandala Center for Change (Washington, United States) hosted a 10 day Train the Trainers workshop in Durban from 05-14 November 2007
The workshop, facilitated by Marc Weinblatt is known as Theater of the oppressed since it is a form of popular community based education that uses theater as a tool for transformation. The work is based on the philosophy of Augusta Boal and has been used extensively in many contexts to empower people to make their voices heard in a very powerful way.

The main objective of the workshop was to train facilitators on ways of using interactive theatre in order to identify and deal with issues affecting communities. Such issues included HIV/Aids, gender discrimination, racial prejudice and other issues around social transformation. 
The workshop was structured in such a way that it afforded the participants  the opportunity to fully understand the philosophy behind the approach and to design sketches based on this approach that were relevant to  the South Africa context. Opportunities for experimentation were achieved through creating the space for conversation and learning.

The highlight of the workshop was the public performance where partners of the DDP and organizations that had trainers on the course came to see the work in action. Four scenarios were identified by the participants and these were represented to the audience. Of these two were used to engage the audience in the actual sketch. The results were astounding as the audience as slowly drawn into the process and created alternate scenarios.

The group had two performances, the second being in the township of KwaMashu where the community was engaged in a similar process. The results were also astounding.

The potential for this work to deal with deep issues of social justice and empowerment are vast.

In the final evaluation of the workshop many of the delegates felt that this was a life changing experience and were determined to experiment with this new and innovative methodology in their respective fields of work.

As a way forward the group agreed that there was a need to form a steering committee whose task it was to keep the group network informed of activities in the future as well as to coordinate a bi annual meeting of the group to share experiences and to learn from practice. The DDP agreed to host these bi annual events and to host the steering committee in so far as the secretarial function is concerned. For more information about the methodology and the work of the Mandala Centre please log onto their website. www.mandalaforchange.com
